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The Implementation Program =/

{Quetionnaire development

y

Collecting data from Graduation

2 | Book & Academic Information
o .System (L
A | Preparing & training surveyor
2  |team
2 | Preparing invitation via email & Vi
0 publication via web _—
A | : . — =
A Sending quetionnaire’s link and N
password via email blast using
current data

|. Preparation



The Implementation Program =~

{Updating database via phone*

\ | Sending questionnaire’s link and N\
password using update database* —

Data collection begins

N

Reminder via SMS blast or phone
around 2-3 times —

tCIosing survey

Il. Implementation
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The Implementation Program =~

Data processing
. |

Data analysis

| 3

Making the report
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The Implementation Program =~

Dissemination or reporting to
university leaders

Upload TS result to DIKTI's (
web —
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Students must complete the personal
data when registering graduation

Send email which contain link online
guestionnaire to alumni after get the
update data




IT Staff check & give
alumni data who Is
not filled

Reminder




Population & Respondents

er [lsistance Center

: Faculty Targ Respondent

1 Pharmacy 27 49
2 Law 113 3

3 Business & Economics 51¢ 101
4  Polythecnic 19: 14
5 Psychology 19: 32
6 Technic 43¢ 62
7 Biotechnology 38 4

8 Postgraduate 18: 21




TS Ubaya 2015 Response Rate =+

Target Population 1.944

Undeliverable* 728 37,45%
Target Subject 1.216 62,55%
Respondent 286

Gross Response 286/1944 14,71%
Rate

Net Response Rate 286/1216 23,52%

*Undeliverable consist of contacts that cannot

and still on progress for contact

be contacted

fopt’com



Response Rate since 2012@*»@‘@»“
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A. Job Search and Transition
to Work

1. When did you start looking for a job?

Before
After Graduation

Graduation 46%
54%




1. When did you start looking for a job?

Before Graduation montn)
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1. When did you start looking for a job?

After Graduation montn)




A. Job Search and Transition

to Work
2. How did you look for your first job after graduation?
| checked through the internet/on.. 50,83%
Relations 50%
| had information from Career .. 39,17%
| went to a job fair 36,67%
35,83%

| was contacted by the company

Advertisementin..

Contacting companies without checking..
| established a networking since | was..

| contacted the office of student/alumni..

| established my own business
Work placement/internship during study..

| contacted a commercial working agency
| am working for the same employer as..

30,83%
12,50%
8,33%
8,33%
6,67%
5,83%
2,50%
1,67%
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Career [lssistance Center

‘A. Job Search and Transition

I

| 3. How many months did you spend before/after
graduation to seek your first job?

Before Graduation montn)

3
n=2
? n=8 n=11 n=6 n=3 n=4
1 B o :
n=
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Career [lssistance Center
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‘A. Job Search and Transition

I

| 3. How many months did you spend before/after
graduation to seek your first job?

After Graduation montn)

8

6 N
n=22_~ =2\

4 n=24 n=10 V.:S
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O h=16 n=1 n=2




4. How many companies/institution did you contact
before you got your first job?

n=4 n=17 n=25 n=3




5. How many employers responded to your
apllication?




5a. How many employers invited you for a job
Interview?

n=3
n=24  n=1 n=34 n=25 \
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B. Employment and Work CAC

i o
e
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'_ 1. Are you curently employed? (including part-time
employment and self-employment)




B. Employment and Work -~

2. What describes your current situation?

| am still studying/continuing my higher
degree or professional courses

| am now looking for employment

Working

Entrepreneurship

| got married

8,33%

5,56%

, (8%

30,56%

|\

98,33%
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[
Career [Issistance Center

3. Have you actively tried to obtain (other)
paid work within the past 4 weeks?

18,54% Yes




B. Employment and Work -~

4. Please state the kind of your employer /
Institution!

|\

| 61,90%
Private employer

Self employer 24,87%

University 8,99%

4,23%

Public employer

»
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A
Career [Issistance Center

: nployment and Work

5. What Is your approximate monthly gross
Income?

Income From Current Major Job in thousands)
6.000,0 n=34




B. Employment and Work ==

5. What Is your approximate monthly gross
Income?
Income From Overtime and Extra Payment
Major Job (in thousands)
3.000,0
2.000,0 n=14 1=2 n=4
1.000,0 . = < n s
- n=9 n=6 n=6
3 ca © N © @
@@Q QGJC:) (\)Q(\\ O\oq 6(\(\\ b\}(é.\'
‘{\é 2 \‘S‘QJ L A8 QB\Q}
=+-University Faculty
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CC

Center

5. What Is your approximate monthly gross
Income?

Income From Other Job (in thousands)

8.000,0
6.000,0 n=5
4.000,0 /

2.000,0 ﬁ—‘ﬁ""<( AF—._ﬂ/ .
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[
Career [Issistance Center

5. What Is your approximate monthly gross

Income?
Total Income (in thousands)
9.000,0 —r
6.000,0 N=57 =8 n=36
3.000.0° =28 n=20




C. Match & Mismatch

1. To what extent does your field of study
relate to your area of work?

To a very high extent 30,47%
Close 32,03%
Fairly closely 20,31%
Less closely 10,16%
Not at all 7,03%

Match

Mismatch

fpptf’com



C. Match & Mismatch

1. To what extent does your field of study relate to
your area of work?

100,00%
80,00% -
60,00% |
40,00% |

|

20.00% l . . e l = = Match

O,OOOA) I I I I I I I I
B Mismatch

oM Horizontal : Field of Study vs Area of Work




Career [ssistance Center

Obs Exp Obs Exp

Pharmacy 77,27 76,4775 22,73 23,5225
Law 0 76,4775 100 23,5225
Business and

Economics 80,5 76,4775 19,5 23,5225
Polytechnic 83,3 76,4775 16,7 23,5225
Psychology 93,33 76,4775 6,67 23,5225
Technic 77,42 76,4775 22,58 23,5225
Biotechnology 100 76,4775 0 23,5225
Postgraduate 100 76,4775 0 23,5225

Ho: Field of study and congruence are independents variable
H1: At least there is a pairs of those variables which are dependent

Calculated Chi-sq 405,9983 ,_ 77
Tabled Chi-sq 14,06714 ~Vnlk-1)
~ Decision Reject HO Cramer’s V = 0.71



2. What is the most appropriate level of course of
study / degree for your employment and work?

A higher level 18,8 Under education

The same level 73,4@/0 Match

A lower level 3,08%

No higher education Over education
5,30P06

degree nedeed

fpptf’com



C. Match & Mismatch

2. What is the most appropriate level of course of
study / degree for your employment and work?

100,00% -
80.00% -
60,00% -
40, 00% -
20,00% Under Education
0,00% Y m Match
O
rz> 06’\\ c‘ﬁ‘o\ \OCS\ N b\’@ Over Education




C. Match & Mismatch

3. If you consider your employement and work as hardly
appropriate and not linked to your education, why did

you take it up?

Not applicable, | consider my job closely..

My current job is more interesting

My current job provides the opportunity..
My current job enables me to work in a..

| can get a higher income in my current job

In doing this job | have better career..
My current job allows me to take into..

My current job offers me more security

| have not (yet) been able to find a job..

| prefer an occupation which is not..

At the beginning of the career |..

| was promoted to a position less linked.. 8

24,78%
22,12%
19,47%
16,81%
16,81%
11,50%
11,50%

9,73%

6,19%

4,42%

2,65%




D. Competencies

At the time of graduation .

1. To what extent did you have the following
competencies?

2. To what extent did the university
contribute to the following competencies?

Let’'s Go

fpptf’com
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"9 Softskill Competencies of Ubaya’s Graduates (Peraturan
Rektor No. 454/2013) -

Self Management
Reasoning skill
Lifelong learning
Communication
Teamwork

Openess in diversity
Integrity
Organizational skill
- 9. lLeadership

© N Ok WD PR

.




D. Competencies

The Graduate Had  ®The University Contributed

3864008 3.80 e 3,99 3,963 g4
3 31 3,36 42 47

Knowledge Knowledge  General Internet Computer Critical
of your of other knoeledge skills skills thinking
field(s)or  field(s)or
discipline(s) discipline(s)




D. Competencies

The Graduate Had  ®The University Contributed
4,14

4,01 4,01
3,96
3,92

3,86
3.80 3,84
3,77

370 3,71
3,58

Research skilss Learning ability  Communication  Working under Time Working
skills pressure management independently




D. Competencies

The Graduate Had  ®The University Contributed

410, o5 408

3,99
599 3,91 3,92

3,80
3,72

3,42

Team work Problem Negotiation Analytical Tolerance
ability solving ability ability




D. Competencies

The Graduate Had  ®The University Contributed

413 TG 4,16 4.14

4,01

3,94
3,89

3,85
3,77
3,70

Adaptability  Loyaltyand Workingwith  Leadership  Responsibility
integrity people of
different
cultures and
backgrounds




D. Competencies

The Graduate Had  ®The University Contributed

3,99
3,96
3,90
3,87 3,86
378 3,80 SHe
3,71
3,64

Initiative Project/ Ability to Ability to write Ability to
program presentideas reportsand  continuously

management and documents learn

information




Conclusions

 The new way to contact alumnies then send the
link questionnaire directly iIs more effectively to
Increase the response rate.

« Just 8,33 % from total alumnies cohort 2013 that
already worked. Beside that, 30,56 % still
looking for a employment.

« The 5™ highest gaps in competencies are
working Independently, communication,
adaptabllity, loyalty & integrity, and initiative.

fpptf’com



« Commitment of university leaders
« Consistency

* Obtain updated database of alumnies







